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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JYOTI N VAS COLLEGE AUTONOMOUS

Name of the head of the Institution

Dr. Sr. Elizabeth C S

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 25530137

Mobile no.

9845405082

Registered Email

i nfo@yotinivas.org

Alternate Email

i gac@yotinivas.org

Address Kor amangal a, Hosur Road
City/Town Bengal uru

State/UT Kar nat aka

Pincode 560095

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

01- Cct-2004

Type of Institution

Wonren

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Ella Sen

Phone no/Alternate Phone no.

08025530137

Mobile no.

9916187166

Registered Email

i gac@yotinivas.org

Alternate Email

i nfo@yotinivas.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwu j votinivas.org/igac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww.. jvotinivas.org/jnc/agar/6.2

. 2/ INCY20ALNMVANACYR202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIER I Period From Period To
3 A 3.76 2012 10- Mar - 2012 09- Mar - 2019
6. Date of Establishment of IQAC 01-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Al hohol i sm and De- 07- Sep- 2019 31

addi ction

Menstrual Hygi ene 07- Sep- 2019 24



https://www.jyotinivas.org/iqac.php
https://www.jyotinivas.org/jnc/aqar/6.2.2/JNC%20ALMANAC%202019-20.pdf
https://www.jyotinivas.org/jnc/aqar/6.2.2/JNC%20ALMANAC%202019-20.pdf

1
Jyoti Sunmit 22- Nov- 2019 300
1

Wonen Enpower ment and 29- Nov- 2019 450

Leadership 1

Overseas Career 16- Jan- 2020 100

OQpportunites MU and 1

Japanese Language

cl assesSki |

Current |ssues 19- Feb- 2020 100

Confronting Principals

and Heads of Institutions

in India

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount

t/Faculty duration
Jyoti N vas Col | ege of UGC 2014 20000000
Col | ege Excel | ence 1825
Aut ononous
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

19

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

COVI D19 Task force 2019 2020 Green audit conpleted Non teaching staff eval uation

by the faculty Initiated a short term Certificate course in Wnen Studies
Initiation and establishnment of |ncubation Centre



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11854_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11854_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11854_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11854_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Enter

ed/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 06- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege Managenent information
system (MS) has been built over the
years by introducing digitalization in
the different nodul es of college

adm nistration. A few of these nodul es
are disparate and a few are integrated.
Modul e Purpose Admin To assign
different roles to each faculty and
oversee each nodul e. Admi ssion New
applicant entry and admi ssion
processi ng Fee Col |l ection Paynents User
Managenent General adm n nodul e for
access and security Election Voting and
el ecti on process nanagenent Enpl oyee
Staff informati on managenent Sal ary

Fi nance nodul e Student Info Student

i nformati on nmanagenent Faculty

eval uati on Feedback processing and
staff evaluation Curricul um Eval uati on
Feedback processing and curricul um

eval uati on Work done diary Task
repository for daily work | oad Coll ege
stores the data of activities through
an event repository for each departnent



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11854_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11854_Quality.xlsx

in the intranet.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11854_Syllabus_revision_1629698333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11854_programmes_on_employability_1629789983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11854_Program_introduced_1628586073.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11854_Value_added_courses_1629696271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11854_Projects_undertaken_1628761417.xlsx

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

One of the nost inportant quality initiatives of the | QAC of Jyoti Nivas
Col I ege Autonomous is the regularization of feedback system from al

st akehol ders of the institution. The integrated MS of the college ensures that
feedback on curriculumand curriculuminplenentation is collected, analyzed and
used for inprovenents in both Curricul um Devel opnent and Teachi ng - Learning
process. Students and Teachers participate in the process. It includes oral
informal, formal, evaluative, and peer-assessed feedback. Feedback is also
obtai ned during the formal interaction that is held twice a year with
parent s/ guardi ans and once a year with alumi. The focus areas of feedback

i nclude: Curriculum planning and design Curriculuminplenentation Persona
satisfaction Alumi satisfaction Student satisfaction Feedback on Curriculum e
At the end of the academic year every student submits an online feedback on
curriculume Faculty submt their feedback in a prescribed format Feedback is
received from guardi ans and al utmi when they gather for neetings organi zed by
the college. « Every department collectively assesses the responses from
students, alummi, parents, and faculty. ¢ Feedback on curriculumis also
obt ai ned from nmenbers of boards of studies who then participate in the review
and designing of curriculumw th an enphasis on the rel evance of course
content. Feedback on Curriculum I nplenmentation: « At the end of every academ c
year students subnit an online feedback on curriculuminplenentation by
faculty. < Faculty also undergo a formal peer review. ¢« The information is
collated and submitted to the Managenent who then consult the Heads of the
departnents to seek suggestions for inprovenent in the inplenentation process
of the curriculum < The | QAC organi zes Faculty Training Prograns and FDP as
per the need.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3268 317 143 18 161

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11854_Demand_ratio_1628754858.xls

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
161 161 18 108 55 13
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The mentor-ward system is a strong one-to-one interaction between teachers and students in an atmosphere of
care and concern. For students, the mentor becomes the go-to person for academic, personal and familial
issues. Each teacher is assigned a group of 25 students as wards. The interaction helps the mentors to have a
comprehensive record of the wards activities, academic, co-curricular achievements and planning for career.
This practice was started in recognition of the need for the youth today to have a friend, counsellor and
confidante on campus. It is also aimed at fostering a better rapport between the students and the teachers at a
personal level to solve any emotional issue. Personal details and details of academic, co-curricular and extra-
curricular activities through the three years of their education are maintained by the mentor in the prescribed
diary. Once in a semester a parent teacher/mentor and student meeting is orgainsed to review the progress of
students in all aspects. This has also helped students of a particular mentor to have a sense of community and

support.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3268 161 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

161

161

Nill

26

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,

international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances

Total number of students appeared

Percentage



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11854_ict_tools_1630217557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11854_e_resource_1630217020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11854_Honours_recieved_1628849809.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11854_Evaluation_1630041899.xls

about evaluation

in the examination

NiTl

Nill

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwu j yotinivas. org/ programre_out cones. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://jyotinivas.org/curriculum anal ysis. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://www.jyotinivas.org/programme_outcomes.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11854_Pass_percentage_1630150280.xls
https://jyotinivas.org/curriculum_analysis.php
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/11854_Seedmoney_1629872642.xlsx

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

No Data Entered/ Not Applicable !!!

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmput er Sci ence 1
Zool ogy 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/11854_Seminars_conducted_1629712749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11854_journals_notified_on_UGC_1628588288.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

International National State Local

Number of Faculty

No Data Entered/ Not Applicable !!!

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nat i onal Soci al
Servi ce

Best Partner
Awar d

Depart nment of
Public Instruction
CGover nnment of

58



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11854_Bibliometrics_1628589099.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/11854_Index_1628589105.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11854_Faculty_participation_1628849983.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/11854_Revenue_1629872661.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/11854_Revenue_from_corp_trng_1629872679.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11854_Extension_1628590072.xls

Kar nat aka

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

Iresearch lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

555.21 555.21

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11854_Awards_for_extension_1628922169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11854_Students_in_extension_1628591246.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11854_Linkages_1629788948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11854_MoU_1628592044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11854_augmentation_details_1629283306.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenLi b ( NGL) Ful ly Helium 3.1.1 the 2008
NGL Core Engi ne
Version is 3. 1.
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Nill Nill Nill Nill Nill Ni |l
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 513 10 2 1 10 32 36 350 0
g
Added 0 0 2 0 0 0 0 850 0
Tot al 513 10 4 1 10 32 36 1200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Lab

https://ww. jyotinivas. org/ nedia |ab.ph
B

Audi o Studio

https://wwuv. jyotinivas. org/ audi ost udi o.
php

Nill

ht t ps: //ww. yout ube. conf channel / UCZPP9a
vEz XKK2| OOW gn0bg

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/11854_Library_1629279538.xlsx
https://www.jyotinivas.org/media_lab.php
https://www.jyotinivas.org/media_lab.php
https://www.jyotinivas.org/audiostudio.php
https://www.jyotinivas.org/audiostudio.php
https://www.youtube.com/channel/UCZPP9avEzXKK2lOQWiqn0bg
https://www.youtube.com/channel/UCZPP9avEzXKK2lOQWiqn0bg

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
26397083 26397083 37467722 37467722

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Managenent has policies and practices to ensure optimum use of various
facilities on campus such as | CT-enabl ed cl assroons, campus-w de W-Fi,
conference halls, l|aboratories, air conditioners, department staff roons, staff
| ounges, union room sports field, gymmasium anphitheater, indoor ganes hall
medi tati on room nusic room guest roons, nedical room food court, elevators,
generators, server room RO water purifier, sewage/recycling water treatnent
plant. CCTV surveillance through I P canmeras setup at strategic points on
canmpus. LED panels’ setup on every floor enables fast dissem nation of
information to the students. The institution has ranps and support bars to neke
the campus differently-abled-friendly. As the canpus is spread over 38786. 60
square neters, there is a schedule for maintenance, based on usage and
necessity. Heads of Departnents, | QAC Coordi nator and the Chief Coordinators
identify the growing and recurrent needs for purchasi ng/upgradi ng various
facilities. This is presented to the principal, who places the rel evant
proposals to the Managenent for approval, after which quotations are called for
and orders placed. Day books and stock books record all procured itenms in
college. Internal and external audit during the annual stock verification is
mandatory for all departments. The followi ng steps are taken to ensure and nake
the canpus safer: A streanlined process of service, repairs and annua
mai nt enance services are ensured based on the usage/need - daily, weekly,
nmont hly or annual ly. Annual maintenance services with professional vendors are
in place for the proper and risk-free functioning of generators, elevators, RO
water purifiers, air conditioners. Periodic service and repairs are carried out
for an effective functioning of ICT enabled facilities in classroons,
| aboratories, classroom furniture/equipnent, and photocopiers in addition to
conti nuous supervision of power/water supply. Two supervisors and support staff
are in charge of maintaining the cleanliness/hygiene of the canpus. The
cl eanliness and sanitation conditions of washroons are nonitored regularly by a
team of janitors. Buildings and other infrastructure are painted periodically.
The state-of-the-art auditoriuns have | atest electrical and el ectronic
equi prent. The auditorium nmanagers with assistants and ot her technical staff
regularly nonitor the maintenance of the instrunents. Well-equi pped hoste
accommodati ng 150 students, 40 bat hroons/restroons, washing and drying area,
spaci ous dining hall with seating capacity of 154 with tel evi sion connecti on,
W -Fi enabl ed commpbn room prayer hall, sick room garden and fully-automated
ki tchen. The housekeeping in the hostel is carried out by ten janitors on al
the floors under the supervision of the chief warden of the hostel. Two cooks
ensure tinmely, whol esone and hygienically prepared food. Environnental
pollution control in the canpus is effectively carried out by the
i mpl emrentati on of various nethods and programmes as follows: ¢ Energy
Conservation - Solar Panels and Wnd Turbine « Sewage/ Recycling Treatnent Plant
e Tree planting programmes ¢« Rain water harvesting to mitigate the effects of
wat er demands ¢ Green Initiatives include plastic-free canmpus and paper
recycling  Efficient segregation policy in the food court for waste disposal -
Sufficient nunber of dustbins on canpus and in every roome Segregation of wet
and dry waste ¢ Awareness canpai gns regardi ng cl eanliness are nade through
captions/bulletin boards

https://www.jyotinivas.org/pdf/maintenance_policy.pdf



https://www.jyotinivas.org/pdf/maintenance_policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

SJT Schol ar shi ps

51

409795

Fi nanci al Support
from G her Sources

a) Nati onal

Kar nat aka
Governnent/ Arivu
Loan Schene/ Janmu

and Kashmi r
PVMSS/ Backwar d cl ass
fee concession/Life

i ne
f oundati on/ Aal i m
Educati on

Trust/Rotary

Cl ub/ Zubeda

Sul ei man

Educat i on/ Shehnaz
BAno/ May mar
Chari t abl e/ Manoor
Wl fare
Trust/ Muslim
Service Society/ln

171

2124170

b) I nternati onal

Nill

Nill

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Nill 4100 1387 193
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11854_Scholarships_1628523463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11854_Development_Schemes_1628598570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11854_Guidance_1628596835.xls

107 107 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 Nill Nill Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
TOFEL 1
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

JNC. It

academ c,

representatives.
co-curricul ar,
t he col |l ege.

of the students.

The Student Council/Union is an integral
is an el ected body. Al

extra-curricul ar,

cul tural

and dynam c part of canpus life at
the students of the college vote to elect their
The Union helps in the smooth functioning of the various
and sports activities of
The uni on nmenbers work for the welfare of students and the
upliftment of the institution as anbassadors of the coll ege.
St udent Council/Union at JNC wor ks under the gui dance of

They are the voice



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11854_Placement_1628575126.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11854_Progression_1628521758.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11854_Qualifying_1628521832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11854_Activities_Organised_1630213760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11854_awards_in_activities_1628577302.xlsx

student union advisors and nentorship of the Principal. The acadeni c year
begins with the election of Students Council/Union consisting of the follow ng
posts: President, Vice President, Cultural Secretary, Sports Secretary and
Treasurer. The el ection Page 81/144 07-10-2020 12:50:57 Self Study Report of
JYOTI NI VAS COLLECGE AUTONOMOUS of the student body begins with the filing in of
nonm nati on papers followed by the scrutiny of the nomination papers by a team
of experts as per the College Constitution. On the election day every student
and staff gets to cast their vote through the El ectronic Voting Machi ne (EVM
obtai ned from BEL (Bharat Electronics Limted). The day ends with the
announcenent of the winners for each post. This is followed by the el ection of
the sports and class representatives. After the el ection, begins the planning
of events for the academ c year, which is initiated through a two day
| eadershi p canp, where students are taught the nuances of becoming a true
| eader by experts. The formal induction is done at the Investiture Cerenony.
The Student Council/Union is responsible for organising and executing cultura
and sports events at the national, inter-collegiate and intra-collegiate |evel.
Scintillation, the national cultural extravaganza and Sphygnmus a nationa
sports fest are inportant events. Rhapsody the inter-class conpetition
showcases the varied talents of all students. An event |ooked forward to by al
is the Freshie Queen conpetition that initiates the freshers into the college
culture. The class and sports representatives co-ordinate with the Student
Council/Union to execute the various student activities by notivating their
class to participate in all the events. They liaise between the students and
t he student union advisors. Suggestions fromthe student body are presented to
the Principal for tinmely action. They al so assist the departnments and
institution in conducting various curricular and extracurricular activities.
The el ect ed/ appoi nted student heads of various departnents, clubs and other
associ ations, under the guidance of appointed staff, assist in conducting
activities |ike conferences, sem nars, workshops, tal ks and exhibitions at the
inter-collegiate, state and national |evels. They also help to conduct other
events such as Arbitriumthe Comrerce Fest, Jyoti Filmato of the Centre for
Medi a Studies, Manasi organi sed by the Psychol ogy departnent, Manrita an event
by the Social Science Forum Jyoti Sunmit, Teachers’ Day, Students’ Day and
many nore. The student |eaders also help in coordinating the National Service
Schene (NSS), Al India Catholic Union Federation (Al CUF), Eco-club, Paper
Recycling Unit and E-Cell activities

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1460

5.4.3 — Alumni contribution during the year (in Rupees) :
292000

5.4.4 — Meetings/activities organized by Alumni Association :

13th July 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Two Practices of Decentralisation and Participative Managenent Functioni ng of
Student Uni on The Student Union/Council is an integral and dynam c part of
campus life at Jyoti N vas Coll ege Autononous. It is an elected body. Al the
students of the college vote to elect their representatives. The Union helps in
the snmooth functioning of the various acadenic, co-curricular, extra-
curricular, cultural and sports activities of the college. Student
Counci | /Union at JNC works under the guidance of three student uni on advisors
and nmentorship of the Principal. The acadenic year begins with the el ection of
St udents Council/Uni on consisting of the foll owi ng posts: President, Vice
President, Cultural Secretary, Sports Secretary and Treasurer. \Wile the union
has a top-down node of functioning, it has a participative engagenent anongst
all its stakeholders. Fromthe principal to the extended union, every nenber
forns a part of the chain of governance, ensuring snooth execution of duties.
The Principal heads the decision-making process of administrative and financi al
aspects. The union advisers act as a bridge between the principal and the
student uni on body, ensuring that union duties are carried out and the brand
name of the institution is upheld. The student union brainstormand |ay down
the blueprint for all the activities they plan for the year. Functioning of
Fxam nation Cell An exanple of collective ownership of responsibility in a well-
regul ated process is the conduct of end semester exam nations (ESE) starting
with the notification of the exam nation schedule, to the announcenent of
results, a process covering a period of about two nonths. The exam nation cel
conprises of: o Board of Examinations (BoE): COE, Deputy COE, Deans and Deputy
Deans of the Science, Arts, Conmerce Managenent and Language streans. e
Exam nati on Commttee A week before the exam nati ons conmence, the Deans
coordinate with the HODs for a sitting of the Board of Exam ners of each
departnent to scrutinise the papers received. Scrutiny ensures that the
guestion papers conformto the prescribed syllabus, are error free and neet the
required standard. The sel ection of one paper of the two received is done at
random by the Principal. The Exam nation Committee works under the | eadership
of two coordinators and consists of 10-12 faculty nmenbers who oversee the
physi cal arrangenents of conducting the exam nations including student room
al l otment, deploynent of invigilators, flying squad to check nal practi ce,
distribution and collection of the answer scripts. Teaching faculty do the
invigilation for ESE. Valuation Custodi ans oversee the process of valuation,
physical verification and review of valued answer scripts. Teachers with nore
than two years teaching experience value answer scripts and the junior faculty
do physical verification. The valuation is centralised and carried out in the
confidential section of the exam nation wi ng. Tabulation of the ESE marks is
made error free by the use of bar codes for both student register nunbers and
mar ks. On conpl etion of valuation and tabul ation of the ESE narks, the fina
tabul ati on sheets are prepared and reviewed by the Board of Exam nations. The
results are declared in about four weeks after the conpletion of exam nations.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Being clear to students and ot hers
what they can expect fromthe Col |l ege
and academ c programmes. ? Adm ssions
purely based on the nerit of the
students. ? Personal counselling to
students and parents by the faculty




menbers on acadeni ¢ progranmmes of fered
by the college. ? Provision for both
online and of fline adm ssions as well
as fee paynent. ? Subm ssion of
application online is mandatory. This
hel ps in consolidation of data of the
applicants. ? Providing conplete
i nformati on on adm ssi on procedure,
programes offered, contact persons and
their nobile nunbers in the College
website.

Human Resour ce Managenent

Col | ege has created an environnent to
facilitate the nental and physical well -
bei ng of both teaching and non-teaching
staffs. College notivates teachers to
enhance their know edge by: ¢ Attending
and organi zing FDP's, Sem nars and
Wor kshops « Research publications and
presentations ¢ Pursuingand conpl eting
Ph. D. Mentor-Ward system ensures
student -t eacher rapport, unbi ased
interactions and safe and secure
environnment for the students. The | QAC
nonitors the progress of the faculties
t hrough student feedback systemto help
them grow holistically. College
organi zes Staff trip and cel ebrates
Teachers day, Students day and
Christmas nmonth to build team and al so
to enhance Co-ordination and
interaction anong the staff menbers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Nane of the |ILMS software: NewGenLib
(NG&.) Nature of Automation: Fully
Aut omat ed Version: Helium3.1.1 the NG
Core Engine Version is 3.1.1. Year of
Aut omat i on: 2008 The functional nodul es
supported by NewGenLib version
Helium3.1.1 are: « Techni cal
Processing ¢« Circulation ¢ Acquisition
e Serial Managenent ¢ OPAC (Online
Public Access Catal ogue) -«

Adm nistration o Queries o Uilities e
W ndows The ICT facilities provided
are: ¢ LCD projectors ¢ Snart boards -
Laptops, ¢ Wreless networks. ¢ LED
panel s setup on every floor of the
degree bl ock enabl e fast dissenination
of information. ¢ CCTV surveillance
through I P caneras « W-Fi (linked
t hrough LAN) ¢ Central Instrunmentation
Centre

Research and Devel opnent

The institution fosters research
activities with consistent pronotion of
wor kshops, seminars,
conferences, t hrough organi sati on and
participation alike. Infrastructural
facilities like Central Instrunentation




Centre, Medi a Lab and Studi o, Business
Lab, Zool ogy Museum and access to
Research Statistical Databases hel p
inthe growth of research-rel ated
activities. The College multi-
disciplinary research publication
Academ cStudi es: National Journal of
Jyoti Research Acadeny (ASNJJRA, | SSN
Nunber 0975-461X) has been
incirculation with 26 issues.
Academni ci ans and research scholars from
all over the country contributeresearch
papers to the Journal. Faculty nenbers
are encouraged to apply for UGC- funded
Research Projects. 09 Research Centres
have been recogni sed

Exam nati on and Eval uati on

The internal testing pattern includes
Cl ass tests, assignnents, projects, md-
senmest er exam nations and viva-voce
End senester exam nation includes
practical, theory and MCQs. Exam nation
results are declared within33 days
approxi mately, with over 85 being the
pass percentage, on an average. The
col l ege has full automati on of
Exami nation System covering the
followi ng functions: ¢ Bar Coding -
Doubl e Val uation ¢ Externa
Aut hentication ¢ Physical Verification
e Continuous Internal Assessnment The
Col | ege uses a single data base system
to maintain records of students from
entry to exit. Data pertaining to
adm ssion of students is transferred to
the exam nation system

Teachi ng and Learni ng

? Academic learning: « Witing and
presenting research papers by students
i s encouraged. Also selected research
papers arepublished in the Student
Research Journal s (The Researcher
Sci enti a, Sanshodhana, Dhii
Not ebook, Navaj yoti | SSN Nunber
24563781) e« Career counselling and
training sessions ¢ Academ a - |ndustry
i nterface strengthened by MOUs and
col | aborations ¢« Book Bank facility ?
Experiential learning: ¢ National and
i nternational
conf erences/ semni nar s/ wor kshops « Field
trips and industrial visits e
I nternship programres ¢ Revi ew and
maki ng of docunentary fil ns,
adverti senents and newspaper articles,
group di scussi ons, debates « Depart nent
newsl etters and Lab Journals ?
Differential |earning: ¢ Renedi al
classes for slow |l earners « Peer-




teaching ¢ Comunication skill classes,
handbook for |anguage devel opnent,
| anguage | ab.

Curri cul um Devel opnent

The curricul um pl anni ng and
i npl ementation leads to a holistic
under st andi ng of theoretical and
appl i ed know edge-systens of al
programes. It caters to the demands of
e Higher education ¢ Research e
I ndustry-oriented skills e
Enpl oyability « Self — Learning e
Personal ity Devel opnent It devel ops
anal ytical, entrepreneurial, business
and conmmuni cation skills, environmenta
awar eness, gender sensitivity, human
val ues and professional know edge.
Students are encouraged to undertake
field projects and internships. It
provi des an inter-disciplinary approach
to analysis and critiquing of policies
and sol utions. CBCS cl asses suppl enent
the mai n courses addressing thenes |ike
sel f-esteem self-inmage, interpersona
rel ati onshi ps and yoga for healthy m nd
and body.

I ndustry Interaction / Collaboration

The coll ege coll aborates with
i ndustries for various aspects of
student devel opnent i ncludi ng student
projects, internships and on the job
training. Industry experts are al so
present on the Board of Studies of al
the departnents to periodically revise
the syllabus to suit industry needs and
bridge the Industry-Academ a gap.
Industries also regularly hire Jyoti
Ni vas Col | ege students through canpus
pl acement s.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e e- governance is used for exchange
of information and communi cati on anong
students, staff, parents and the
interested public within and outside
t he canpus via displays on the coll ege
website, sns and email. ¢ Information
on upcom ng events, applications,
courses, infrastructure etc. are
inti mted through the coll ege website.
* Coll ege comuni cates to the parent
and student body through the Student
| ogin portal ‘Know edge Pro’.

At tendance and hall tickets of end
senest er exam nation can be seen
through the portal. Parents and

students can rai se support requests

t hrough the portal. Students can apply




for Bonafide certificate through the
portal.

Adm ni stration

The admi nistration of the college
functions with e-governance system at
different levels. Tally software is
used for day-to-day functioning of the
adm ni stration and for updating the
inventory details of the college. Saral
TDS was i npl enmented from 2013 onwar ds
for effective functioning of the
adm nistration. It is used for the
preparation of Form 16, 16A and
Upl oadi ng of E-TDS which is a
requirement for conplying with the
provi sions of |IT Departnent.

Know edgePro software is used for
several purposes for the efficient
functioning of the adm nistration right
from adm ssi on process of students to
academ c progress, attendance
noni toring and notification etc.

Fi nance and Accounts

Tally software was installed in 2004.
Tally software is used for data
reliability and security, easy payrol
managenent, managi ng conmer ci al
transactions effectively and
efficiently. The college uses Tally
software ERP 9 which hel ps the
transparent functioning of finance and
accounts sections. Saral TDS was
i npl emented fronk013. Saral TDS is the
software for electronic filing of TDS
returns as per the provisions of |Incone
Tax Act. It is used for the calcul ation
of TDS for the staff and vendors. It
cal cul ates the correct tax applicable
for the enpl oyee and automatically
deducts the TDS fromthe sal ary
efficiently.

Student Adm ssion and Support

eAvail ability of e-prospectus and
intimation of adm ssion open on the
website. ¢ Availability of applications
online. « Data entry to save the
students’ details. ¢ E-adnission has
been inplemented from April 2017
onwards. < Career counseling is done
t hrough tel ephone tal k, e-mailing,
What sApp, skype and facebook. This has
facilitated to guide the parents and
students staying far away in other
states and other countries. ¢ Fees is
remtted through NEFT. ¢« Online
application screening for the
eligibility of the students. -«
Shortlisted students are inforned
t hrough mail /phone regarding
interview. « The orientation progranme




for the first-year students is informed

t hrough nmessage al ert.

Exam nati on

processes.

e-mails. o
at t endance,
online marks card and hall
made accessi bl e t hrough student
through login with their
password wi th Know edge Pro.

section. e-functions of
cells: o
scripts. o

attendance through staff portal
Know edge Pro software.
paper setting,
comuni cating to the exam ners through
Students can access the
shortage of attendance,

The exami nation section iswell -
equi pped wi t hsyst ens,
and |1 CTtool s these are necessary for
easy processing of various exam nation

Know edgePro software
platformis usedby the exam nation

t he exam nation
Bar coding systemfor answer
Entering of Cl A marks,

internet facility

usi ng
e Question

recei ving and

tickets are
port al
uni que 1D and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11854_Faculty_Emp_1629090934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11854_Development_training_programmes_1629346421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11854_Training_Programmes_1629799359.xlsx

Teaching Non-teaching
Permanent Full Time Permanent Full Time
161 161 78 78
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Fi nanci al A d, Fi nanci al Ai d, Ment or - nentee System
Ref reshnent, Token of Uni f ornms, Refreshnent, Book bank facility,
appreci ation, Token of appreciation, Li brary, digital library,
Recreational trips for Conpl eti on of 25 years of |photocopying and printing
all staff, Conpletion of Servi ce, Recreational facilities, online
25 years of Service, trips for all staff, dat abase access, question
Facul ty enhancenent Facul ty enhancemnent bank and renote access
programes, ParKking programres, Parking facilities, Parking
facility, Medical facility, Medical facility, Medical
facilities, Vending facilities, Vending facilities, Vending
machi ne, Staff Lounge, machi ne, Free W - Fi machi ne, Gymmasi um
Free W-Fi Access to Access to staff, Meditation room Inter-
staff, Gymasi um Gymasi um Meditation faith room Food-court,
Medi tation room Inter- rooml Inter- faith room Snack Vendi ng Machi ne,
faith room Food-court, Food- court, Snack Vendi ng Counsel I'i ng
Snack Vendi ng Machi ne Machi ne

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To ensure transparency, accountability and maintain the highest degree of
integrity the college conducts internal and external audits regularly. Interna
Audit: The CGoverning Body of the Institution, The Finance Team of the Society,
Head of the Institution, Finance Conmittee of the college and the Adm nistrator
are the authorities in charge of the financial nmanagenent of the college. The

internal financial Audits are conducted by a certified chartered Accountant
firmMs Phillips Co. on interimand annual basis. The audit is conducted in
accordance with the general auditing standards of India. The duly certified
Audi ted statenents and the utilization certificates are subnmitted to the UGC
for the grants received fromthem In addition to this, during every financia
year, the Finance Team of our Educational Society, nom nated by the Governing
Body, visits the college for physical verification of Accounts and respective
docunents pertaining to financial transactions. External Audit: Periodica
external audit of accounts areconducted by the Departnment of Collegiate
Education, Government of Karnataka and al so by the Accountant General. Adhering
to the audit report, the observations and objections raised by the Audit Teans
are discussed, clarified, reviewed by those in charge of the financi al
managenent of the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs.

Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

369700



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11854_Funds_or_Grants_1629882669.xls

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Ni |l

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Mentor - Parent Meeting once in a year 2. Feedback and suggestions to
curriculumis kept open for discussion fromparents as stakehol ders 3.
Participation of parents in various programes like Orientation day for first
degree students, College day and Students day.

6.5.3 — Development programmes for support staff (at least three)

1. Menstrual Hygiene 2. Al coholism and De-addiction

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. New Courses/Programmes 2. Networking and Col | aboration 3. Geen Initiatives
4. Strengthened Infrastructure 5. Research Activities - Ph. D Programmes

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
AYURVEDA AND 11/ 07/ 2019 11/07/ 2019 150 Ni Il
WOVEN
ROLE OF WOMEN 21/ 08/ 2019 21/ 08/ 2019 90 Nill
ENTREPRENEURS

| SSUES AND 22/ 08/ 2019 22/ 08/ 2019 120 Nill
CHALLENGES

FACED BY
TRANSCGENDER
BREAST CANCER 14/ 10/ 2019 14/ 10/ 2019 250 Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11854_Quality_Initiatives_B_1629181734.xls

AWARENESS

SEXUAL
HARASSMVENT OF
WOMVEN AT
WORKPLACE

18/ 10/ 2019

18/ 10/ 2019

260 Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

13. 05
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4
Ranp/ Rai | s Yes 4
Braille Yes 4
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes 4
Speci al skill Yes 4
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

On the right

track

10/ 06/ 2019

The val ue education
cl asses include topics
such as cooperation, goal
setting, good wll,
creativity and | eadership
etc which inpart human
val ues and prof essi onal
et hics anong the
st udents.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11854_Inclusion_1629089187.xlsx

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solid Waste Managenent - The institution takes all neasures required to
guarantee that the canpus is free of plastic and other itenms that harmthe
environnment. The organic waste including dry and deconposi ng | eaves, grass

clippings, vegetable, fruit peels, and food waste fromthe hostel and canteen
are collected periodically and are deconposed using Eudrilus eugeni ae and
Ei senia fetida, tw conposting species of earthworns. The nutrient-rich conpost
is used in the college garden and al so sold under the trade nane- ‘Verm fresh’
to staff and students of the college at a nominal price. Incinerators are
installed in washroons for safe and hygi eni c di sposal of napkins.

Bi onedi cal Waste Managenent - The contam nated cotton material with bacterial
and fungal cultures, cotton swabs, bl ood-stained cotton specinmens were
incinerated in separate container. Used and contam nated culture plates and
tubes were sterilized by autoclave. The sharp and contam nated objects used in
experinents such as needl es, razor, broken glass pieces were packaged
separately and di sposed once in the nonth.

E - waste Managenent - Al non-working el ectronic waste such as CPUs, hard
di sks, | aboratory equi pnment scrap is sent to the market for sale. Al E-waste
such as old nobiles, CDs, DVDs and batteries are collected by the NGO SAAHAS

Wast e Recycling System - Paper recycling was conceived to instill in students a
concern for the environnment. Recycl ed paper is used for poster meking. Students
make a conscious effort to recycle paper and pronote recycled paper.

Ban on use of Plastic - Students are encouraged to carry their own steel water
bottl es and | unch boxes. Qur canteen is encouraged to use steel cups and pl ates
for serving food. Eco-friendly paper bags are used instead of plastic bags.
Ecel | organi ses exhibitions and sale of eco-friendly products.

Rai n water harvesting - Rain water harvesting system has been introduced to
i ncrease water resources. The i mmense volune of rain water fromthe rooftops is
col l ected. Roof tops of the auditorium hostel, post graduate centre,
adm ni strative bl ock, central degree block structures collect the rai nwater and
it is piped down to the four recharge wells. Rain water harvesting has
repl eni shed the ground water |evel. The dependence on outside water tankers was
consi derably reduced with this green initiative. Though many bore wells in and
around Koramangal a have gone dry, the rain water harvesting facility and the
anpl e green cover of the college has made the canpus water sufficient to a
great extent. The institution also creates awareness anong students to conserve
water and to preserve it for future generations. Students are encouraged to use
wat er judi ciously.

Landscaping - JNC has a garden and green cover covering up to 45 of the total
area of the canpus. The coll ege canpus neasures around 9.5 acres i.e.

38, 445. 1sq. m out of which nearly 4.275 acres i.e., 17,300.31sg.m is under
green cover. “Sanjeevini” is a nedicinal garden that is setup and maintai ned by
the Departnent of Botany. The garden includes therapeutically inportant
medi ci nal plants fromtraditional systens of medicine |ike Ayurveda, Siddha and
Unani . This includes plants such as Vitexnegundo, Ccinum sanctum Col eus
forskholii, etc.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title: For the comunity, by the community 2. Cbjectives of the Practice
Keeping in mnd the need to sensitise people towards the predi canent of the
abandoned and | ess fortunate in the society, various outreach activities have
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been regularly organized in the college. 3. The Context The primary notivation
was the realization that we live in a society marred with narrow i nsul ar
prejudi ces and unequal opportunities. However, true to the vision of the
col l ege which includes ‘service’ and ‘relevance’, we have never turned a blind
eye to the ones who are in dire need of assistance. 4. The Practice The coll ege
has al ways encouraged the students to be norally upright and socially
responsi bl e young people. Fromtinme to tinme, donations to the needy in the form
of food rations, clothes, school stationery etc have been provi ded. The NSS
unit of the college has al so undertaken visits to nearby slunms in an attenpt to
educate underprivileged children. Though it was a daunting task, our students
have truly let their Iight shine through their selfless acts of service. High
school children have been taught granmmar, basic spoken English and overal
| anguage conpetency in order to enable themto performbetter in acadenics as
wel | as gear up for the job market. 5. Evidence A tangible difference could be
observed in the living conditions as well as the outlook towards life in the
nearby slum areas of the college. They appear to possess confidence and
positivity along with hope to tackle the difficulties that are inherently part
of life. There has been a slow but steady inprovenent in the academc
performance of the children as they are now nore invested in their studies and
expandi ng their horizons. Title of the Practice: CURR CULUM DESI GN AND
CURRI CULUM EXTENSI ON OF EXCELLENCE | N H GHER EDUCATI ON, EMPLOYABI LI TY AND
ENTREPRENEURSHI P 2. Obj ectives of the practice The fast-paced nature of today’s
worl d allows for no conplacency with continuous devel opnents in every
discipline. It is inportant to ensure a snooth transition froma degree course
to higher education, and professional excellence. This is made possible
t hrough: Ensuring students have cutting-edge know edge by incorporating new,
contenporary topics into the syllabus Encouragi ng students to devel op skill
sets required in today’'s world and engage with new devel opments A curricul um
that is designed to bal ance acadenic and i ndustry needs and prepare students to
pursue hi gher education Research that enhances students analytical and creative
thinking 3. The Context The constant changes in the various subjects, new areas
of study/interest and the evolving nature of the job nmarket nake it inperative
for an educational institution to ensure that all of these are seanl essly
incorporated into the curriculum It is done also through curricul um extension
activities of the departnment that nake |earning fun and meani ngful. The student
body at JNC i s heterogeneous in nature. Sone are acadenm c and research
oriented, sone job oriented, wanting skill based know edge and nany who are
satisfied with a basic degree. The challenge in curriculumdesign is to address
all these categories of students and achieve a fine bal ance between core areas
of know edge wi th excellence in higher education and fulfilling market needs.
The incorporation of new devel opnents in the subject, sensitivity to the
changi ng j ob-nmarket scenario is catered to in curriculum design and
devel oprment. 4. The Practice Review of syllabus in all subjects through BOS
nmeeti ngs happens every year. The syllabus is updated every four years. Al
departnents have nmenbers of industry on their board. The first and second year
syl l abi focus on the core areas of the chosen subjects while in the third year
the curriculum focuses on innovative, industry related syllabi and new areas of
study. Departnents al so have extension activities that ensure a student-centric
approach to learning in a nore relaxed and fun-filled atnosphere. Various
departnents ensure that students take up internships to have an experiential

under st andi ng on how the industry works. Skill-based papers, specific
components in the syllabi, short termcourses and departmental activities are
all incorporated to neet current needs of students, and job market

requi rements. 5. Evidences of Success The paradigmshift in curriculum has
recei ved warm conmendation fromall the departnents Board (BOS) menbers who are
often university professors and industry experts. There has al so been a steady
increase in the nunber of our students who pursue their higher studies in
universities in India and abroad. Students find enploynment in many sectors with




ease. The Placenent Cell of the College has tie-ups with several conpanies in
I T, Non-1T, Business Processing and Qutsourcing (BPO, Know edge Process
Qut sourci ng (KPO), Banks, and Multinational firnms. An indication of the success
of the job-oriented curriculumis the placenent statistics. Qur students have
been placed in prestigious conpani es such as |Infosys, Goldnman Sachs, KPMG
Deloitte to nane a few The students who require training to clear the on-
campus recruitment drive take special classes to fine tune thenselves for the
sel ection process and 70 — 80 success rate is recorded. Sonme of the other
students take up higher studies. 6. Problens Encountered and Resources Required
Devel opnent of curriculum nust match the changing nature of the domain and the
market. In addition we were faced with the chall enge of making the syllabus
student friendly. The fluid contexts of higher education and industry
requi renments were a challenge. New areas of study are part of higher education
today. The corporate world has substituted qualifications with skill sets. The
curricul um design requires reaching out to industries and enployers and consul t
them The next hurdle was to ensure that teachers had the required skills. The
paradigmshift was at first met with sone resistance. Teachers were asked to
change teaching strategi es and age-ol d conponents were replaced with newer
ones. Teachers had to |earn before teaching. This resistance, over tine, gave
way to understandi ng and acceptance. Care was taken to ensure that the scope of
the syllabus was within the capability of young students and did not stress
t hem

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jyotinivas. org/best practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Jyoti Nivas Coll ege Autononous is the only institution for wonen in Karnataka
with the title College of Excellence awarded in 2014. The main focus of the
institution is to render quality affordable education conmtted to the
upliftrment of the marginalized and al so to nmake hi gher education inclusive. JNC
is also dedicated to nurturing socially responsible future |eaders.
Institutional Social Responsibility towards the underprivileged is one
distinctive feature of JNC. This is in keeping with the vision of the college
whi ch is “Conmuni on, Excellence, Service, Relevance” and its mssion to turn
out intellectually enlightened, norally upright, spiritually oriented, socially
committed and enotionally bal anced young wonen. Institutional Social
Responsibility is achieved through two fundanental processes: at the nanagenent
| evel and at the student level. ¢« JNC has al ways endeavored to bring the
mar gi nal i zed nanely the socially and econonmically chall enged as well as the
physically and visually chall enged students to the mainstream The services
provi ded under this project titled “Sunanda” are: ¢ Formation of Wnen Self
Help Group ¢« Job Oriented Courses such as Conputer Fundanentals, tailoring and
enbroidery ¢« Capacity building trainings About 10 of students of the
institution come fromlow soci oeconom ¢ background and are first generation
| earners. Financial assistance is provided in the form m dday neal schenes,
cl ot hing and books. The institution reached out to all those fanmlies in the
nei ghbor hood who were affected by financial crisis during the pandemic in Apri
2020. It continued thereafter. « To sensitise the students about the
relationshi p between an individual and the society, each student shoul d engage
in a mninmumof 30hrs of social service initiatives. ¢ The student conmunity is
encouraged to help the victinms of natural disasters by donating cash, clothes
and other essentials. The alummi are encouraged to share their know edge the
needy. Social |mrersion Conmittee organized “Vastra Dhan Mahadgan” to coll ect
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clothes to donate to the poor. ¢ The volunteers of the Whnen's Cell took an
initiative to sensitise the students on population growth on Wrld Popul ati on
Day. ¢ The volunteers of AICUF rendered their services to the differently abled
children, the nmentally challenged, the visually inpaired and physically
chal  enged. « Environmental sustainable initiatives and |ectures enable
students to realise the inportance of reusing and recycling . The students
partake of these progranmes to understand that each individual has an
obligation to act for the community at large to maintain the delicate bal ance
bet ween econony and ecosystens. ¢ The Social |mrersion Commttee of the
Institution ains to inplenment a plastic-free canpus. Towards this students have
been asked to get their cups in lieu of the paper cup supplied by the
out sourced coffee/tea vendor. Volunteers participated in a colloquiumon waste
managenent conducted by Bangal ore University to |l earn nore about Reduce,
Recycl e and Reuse. ¢ The tree plantation drive also enabled the students to
make a contribution to the environnent by increasing the green cover. To
i ncul cate the idea of Reuse and Recycle the E-cell volunteers undertook the
manuf acture and sale of eco-friendly cloth bags, notebooks made from unused
answer bookl ets.

Provide the weblink of the institution

https://jyotinivas. oral

8.Future Plans of Actions for Next Academic Year

Since its inception, Jyoti Nivas Coll ege Autonomous has grown in strength and
crossed many significant nilestones. Its comrtnent to pronoting hi gher education
for wonen and its contribution of trained and tal ented wonen to the society has
resulted in the institution receiving many awards. Jyoti N vas Col | ege Aut ononobus
prepares its students to live a fulfilling life that conbines the essence of
Indian culture with a world that is rapidly being engulfed by science and
technol ogy. The institution nurtures the students’ academ c potential and
encour ages the devel opnent of innovative thinking. Vocational courses and
components of all courses cater to the needs of the job market. To enhance the
quality of education inparted and to inculcate social responsibility anong the
faculty and students we propose the following initiatives for the com ng acadenic
year: e« External Academ c Audit and Inter department Academic Audit ¢ Upgraded,
tailor nade software for docunmentation ¢ Integrated Qutreach programre under the
aegis of 1QAC  Inprove National Level Ranking ¢ Becone Trendsetters in
Leadership Training ¢« Achieve the status of a University
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